

OSHA Recordkeeping


OSHA Recordkeeping Quiz (2002 Standard)

On January 1, 2002 OSHA revised their recordkeeping standard on recording injuries and illnesses. Please take a few minutes to complete the following quiz.

True or False 1. All changes to the new recordkeeping standard are also retroactive to previous years.

True or False 2. An employee is involved in a lost-time injury on Friday and is instructed by a physician “Don’t return to work until next Tuesday.” You have one lost workday (Monday).

True or False 3. The plant physician instructs an injured employee to obtain a non-prescription medicine in prescription strength. Since this does not require a prescription, the case is not recordable.

True or False 4. An employee suffers a debilitating injury on January 1 and cannot return to work for two years. The entire period must be entered on the OSHA 300 Log as lost-time.

True or False 5. At year-end, the safety manager must certify that the OSHA 300 Log is correct and accurate.

True or False 6. An employee injures her back and receives three treatments of cold therapy. This is OSHA recordable.

True or False 7. An employee experiences bursitis in his right shoulder. Since this is an illness (cumulative trauma disorder), the case is automatically OSHA recordable – regardless of treatment.

True or False 8. An OSHA Compliance Officer arrives at your facility and requests a copy of your OSHA 300 Log. It is acceptable to provide the log to OSHA within the same business day.

True or False 9. An employee experiences a rash on her hand from handling a chemical. This is automatically OSHA recordable.

True or False 10. An injured employee is given one dose of prescription medication.    Since this is only one dose, the case is not OSHA recordable.

So, how did you do? See the next page for the answers!

All ten answers are false! Here’s why:

1. All changes to the new recordkeeping standard are also retroactive to previous years.

False: The revised recordkeeping standard became effective January 1, 2002. The old Recordkeeping standard must be utilized for injuries and illnesses that occurred prior to January 1, 2002. 

2. An employee is involved in a lost-time injury on Friday and is instructed by a physician “Don’t return to work until next Tuesday.” You have one lost workday (Monday).

False: You have three (3) lost workdays (Saturday, Sunday, and Monday). The revised recordkeeping standard counts calendar days, whereas the old recordkeeping standard only counted missed workdays. 

3. The plant physician instructs an injured employee to obtain a non-prescription medicine in prescription strength. Since this does not require a prescription, the case is not recordable.

False: Obtaining a non-prescriptive medicine in prescription strength is now OSHA recordable.

4. An employee suffers a debilitating injury on January 1 and cannot return to work for two years. The entire period must be entered on the OSHA 300 Log as lost-time.

False: The revised standard has a maximum cap of 180 days on lost-time and restricted duty cases.

5. At year-end, the safety manager must certify that the OSHA 300 Log is correct and accurate.

False: A company executive must certify the log as being correct and accurate.

6. An employee injures her back and receives three treatments of cold therapy. This is OSHA recordable.

False: Cold therapy is now considered first aid.

7. An employee experiences bursitis in his right shoulder. Since this is an illness (cumulative trauma disorder), the case is automatically OSHA recordable – regardless of treatment.

False: In order for any illness to be recordable it must satisfy the guidelines for medical treatment. 

8. An OSHA Compliance Officer arrives at your facility and requests a copy of your OSHA 300 Log. It is acceptable to provide the log to OSHA within the same business day.

False: The log must be provided within four (4) business hours.

9. An employee experiences a rash on her hand from handling a chemical. This is automatically OSHA recordable.

False: An illness is no longer automatically recordable – depends on the treatment.
10. An injured employee is given one dose of prescription medication.    Since this is only one dose, the case is not OSHA recordable.

False: The old recordkeeping standard criteria considered one does of prescription medication to be first aid. However, the revised standard considers even one dose of prescription medication to be recordable.  


